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CONTEXT 
 
The following proforma has been developed to provide guidance and consistency in reporting required 
information not only for the Annual Report required by the Seventh-day Adventist Schools (Northern 
Australia) Ltd Board of Directors but also to meet the reporting accountability requirements for DEST and the 
Queensland Government as outlined in the Schools Assistance (Learning Together – Achievement Through 
Choice and Opportunity) Regulations 2005,  Education (General Provisions) Act 2006 (Queensland) and the 
Education (Accreditation of Non-State Schools) Act 2001 (Queensland). To assist you in meeting your 
annual reporting requirements a Queensland Reporting Policy and checklist is included in the Appendix.   
 

SECTION 1: SCHOOL PROFILE - SCHOOL ADDRESS 
 
RIVERSIDE ADVENTIST CHRISTIAN SCHOOL 
59 LEOPOLD ST, AITKENVALE, TOWNSVILLE, 4814 
……………………………………………………………………… 
 
THE SCHOOL IS AN INDEPENDENT, CO-EDUCATIONAL INSTITUTION AND A MEMBER OF 

Seventh-day Adventist Schools (Northern Australia) Ltd. 
LINK TO THE SCHOOL WEBSITE:    HTTP://WWW.RIVERSIDEADVENTIST.QLD.EDU.AU/ 
 
1.1 OVERVIEW OF STUDENT POPULATION 
 

 
TOTAL NUMBER 
OF STUDENTS IN 

YEAR LEVEL 

NUMBER OF 

SDA STUDENTS  

NUMBER 
OF INDIGENOUS 

STUDENTS 

STUDENTS 

BELOW STATE 

AVERAGE OR 

AT-RISK 

ACADEMICALLY  

NUMBER 
OF 

BEHAVIOURALLY 

CHALLENGING 

STUDENTS 

NUMBER 
OF 

STUDENTS 

RECEIVING 

LEARNING 

SUPPORT 

PREP 4 2 0 1 0 1 

 
Year 1 

           8 4 1 3 0 3 

 
Year 2 

10 3 1 4 3 4 

 
Year 3 

11 5 1 4 1 4 

 
Year 4 

6 2 1 4 0 4 

 
Year 5 

3 3 0 2 1 2 

 
Year 6 

5 1 1 3 0 3 

TOTAL 

PRIMARY 
47 20 5 21 5 21 

 
Year 7 

0 0 0 0 0 0 

 
Year 8 

0 0 0 0 0 0 

 
Year 9 

0 0 0 0 0 0 

http://www.riversideadventist.qld.edu.au/
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Year 10 

0 0 0 0 0 0 

TOTAL 

SECONDARY 
0 0 0 0 0 0 

TOTAL 

SCHOOL 
47 20 5 21 5 21 
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1.2 DISTINCTIVE CURRICULUM OFFERINGS: (this refers to special programs or innovative offerings, 

not regular subjects offered. It could include excellence programs, gifted and talented arrangements, special 
needs programs, life skills etc.) 
 
 
 
 
 
 
 
 
 
 
 

 
1.3  EXTRA-CURRICULAR ACTIVITIES: Descriptions of the activities should be provided, particularly 

those that involve a significant number of students 
 

 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

Growth Mindset is an integral part of the learning program, especially cored learning subjects.  Students 
are encouraged that failure is a step to success, through the avenue of ‘challenge’.   As part of the 
“Riverside Way”, students are taught to believe in the “power of yet”.  Anything that is difficult can be 
approached with a growth mindset, rather than a fixed one.  Riverside also operates connected 
classrooms.  With students daily accessing educational ‘apps’ and interacting with the smartboards we 
are seeing a growth in the students’ willingness to resource themselves and identify appropriate sources 
of information.  Reading Eggs and Mathletics complement the literacy and numeracy curriculum and 
progress is both measureable and a source of individual encouragement.  Alternate, differentiated 
programs for reading, spelling and writing are used for students needing either extra support or 
individual extension.  Music Lessons in class time are also offered by an external provider.   
 
 
 
 
 
 
 
 

Gardening All classes are involved in growing and harvesting food and flower crops in Terms 2 – 4. 
Service Learning  Produce from our gardens are utilised to either purchase seed or serve the community. 
  Each class selects a service project and carries it out once per semester, with pleasing 
   results, for both the students and the community at large.  
Bible Studies Students from two classrooms have been involved in Bible studies in 2017.   
Church Visits Riverside students are invited to deliver a worship program for our local churches and 
  The participation has increased to 60% of all students during 2017.  
Wheels Days Each term there is a Townsville Shire Council supported initiative promoting student 
  fitness and health – called Wheels Days – which are much loved.  More than 90% of 
  students bring a bike or scooter each Wheels Day.   
Better Buddies The students in the Prep/Year 1 class and the Year 4/5/6 class have been part of the  

“Better Buddies Program” throughout 2017 with excellent results for school morale. 
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1.4 PLEASE SHARE THE HIGHLIGHTS AND POSITIVE ACHIEVEMENTS OF THIS YEAR:  
 

 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
1.5 WHAT ARE THE SCHOOL’S GREATEST CHALLENGES?  
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 

Maintaining enrolments despite the transient nature of the Townsville area at a time of 

economic upheaval is one of the challenges.  Whilst we are happy with the small-school feel 

and close-knit community we are part of, small class sizes have been limiting financially.  We 

don’t want to have 30 students per room, but settling enrolment at closer to 65, rather than 50 

students would benefit both the program we could offer and the stability of each year level or 

cohort.  We are attracting students and families whose needs have not been met in other settings 

and that often impacts upon our academic progress, as only a small proportion of our student 

population has been with us since Prep.  Identifying our niche in this area and then maintaining 

our reputation as a centre of quality teaching and learning, are keys to ongoing success.  

Through QAS and the current initiatives in the areas of assessment and learning, we are 

confident that these are being addressed.  Adapting our Learning Support program to match our 

new data acquisition regime will further benefit our learners at all year levels.  

The 2017 school year at Riverside was a year of consolidation and growth.  Increased 

enrolment in the primary school allowed us to apply for a BGA grant to build a Multi-purpose 

Centre or similar structure.  This will allow us greater scope with learning endeavours and 

sports programming.  Staff really worked hard on embedding the Formative Assessment 

strategies that drive data collection and analysis.  All teachers adapted their programs to include 

“Assessment For Learning” strategies and with the expansion of the systematised approach to 

ACER diagnostic testing (online) our data became more readily available and useful.  The 

consistent rebranding of our paperwork, reports, signs, newsletters, communications and emails 

has created a more homogenous and integrated feel, according to parents. Enrolment Packs and 

other profile externals were upgraded.  Our QAS (Quality Adventist Schools) internal reviews 

reveal that we are better fulfilling the needs of our clientele and that the work we are doing in 

teaching and learning is improving our product – healthy, happy and capable learners.   
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1.6 PARENT, STUDENT AND TEACHER SATISFACTION: Where schools already undertake yearly surveys 

or studies of parents, students and teachers for the purpose of marketing and school improvement, it will involve 
preparing a relevant report, in plain English, on the findings of those surveys or studies. 
 
If a school does not currently undertake any such studies or surveys, consideration might be given to such a project; or 
alternatively, the school should consider any other data or information that it may have which could be the basis of a 
report on parent, student and teacher satisfaction. For example, letters and testimonials from parents; enrolment 
retention rates over time; increasing enrolments over time, teacher retention rates over time. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

1.7 VALUE ADDED: Schools are to present information in plain language on their value added in the most 

appropriate way according to each school’s circumstances. The Australian Government has not prescribed any specific 
measures of valued-addedness. It will be an individual school decision to determine what might be relevant value added 
measures according to “each school’s circumstances”. 
 
Schools might draw attention to such things as: 

• Percentage improvements in benchmark testing over time 

• Changes in results for individual students over a year 

• Specialist programs showing improved outcomes for students with disabilities 

• Scope of extra-curricular programs 

• Provision of extension programs  

• Class Professional Learning to improve student outcomes 

• Specific programs in relation to student welfare, life skills, building confidence and self-esteem 

• Programs to assist students in tertiary entry or entry to the workforce. 
 
Schools may also have in place other assessment strategies for tracking student progress and may want to report on 
these. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

1.6.1 SATISFACTION  DATA: 

Using Survey Monkey to gauge parent opinions, in 2017 we were able to conduct online parent 

surveys regarding communication, academics, student safety and the relationship between home 

and school.  These survey results distilled our approach to communication and gave us clear 

ideas as to what families need and why they send their children to Riverside.  They shared some 

valued perspectives on growth and revealed an impatience to move towards some   

In 2016, Riverside established a new era of online testing and data collection in regard to student 

learning in Maths and Reading.  The data is showing excellent progress is being made for students who 

began their schooling here at Riverside.  Students transferring to our school with existing learning 

challenges are an increasing influence on practices, as turning around student confidence, negative 

cycles of learning or poor foundations can be a slow process.  The ‘data walls’ staff maintain 

demonstrate that our differentiated learning in English and the new Maths program are succeeding.  

With more data in 2017 there was greater scope for analysis and program adjustment.  PLC meetings 

were dedicated to discussing the impact of the analysed data.   

 

The gardening/service programs complement each other.  They have built self-confidence and allowed 

students with non-academic skills to really shine in various roles related to planning, designing, 

preparing, planting, watering and harvesting crops together.  
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SECTION 2: STRATEGIC OVERVIEW & SPECIAL CHARACTER 
 

 

2.1 DEVELOPMENT OF THE SCHOOL’S PHILOSOPHY 
 

THE SCHOOL HAS THE FOLLOWING PHILOSOPHICAL STATEMENTS YES/NO 
DATE LAST 

REVIEWED 

Statement of Special Character Yes 2011 

Statement of Special Character 
 

Seventh-day Adventist education is the largest Protestant educational system in the world, with 

approximately 2 million students and 70,000 teachers. While it covers and teaches the Australian 

Curriculum – there is a distinctive faith-based approach to the academic and extra-curricular program 

at Riverside. The families supporting our school appreciate the strong Christian values and ethos that 

is part of our ‘Riverside Way’. Adventist schools are a community of faith and learning that is 

Christ-centred, Bible-based, service-oriented and Kingdom-directed.  
 

‘Belonging’ is an essential element in the life of every individual. Adventist schools foster a sense of 

‘belonging to the family of God’ by building positive relationships, providing a safe and attractive 

learning environment where individuals are empowered to reach their potential and a community that 

provides nurture and identity.  

 

‘Believing’ is an individual and intellectual choice that impacts on actions. Adventist schools 

encourage belief in Jesus Christ as the Redeemer and Lord of our lives, the importance of learning 

and making positive lifestyle choices and the value of interdependence and collaboration in building 
harmonious communities.  

 

‘Becoming’ recognises that individuals are continually in a process of growth and development. 

Adventist schools challenge each person to become active in discipleship, worship and service for 

God, to grow as learners in the skills and values that equip for life and to become informed, 

responsible and compassionate citizens.  

 

Mission Statement Yes 2011 

Mission Statement 

 

Encourage students to love and follow Jesus 

Promote an environment of respect and acceptance 

Empower students to do their very best 

 

Vision Statement Yes 2011 

Vision Statement 
 

Nurture for today 

Learning for tomorrow 

Character for eternity 
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Values Statement Yes 2016 

Values Statement 
 

The Riverside Way 

 

• We honour God 

• We serve generously 

• We learn enthusiastically 

• We speak gently 

• We act responsibly 

• We live truthfully 

• We encourage cheerfully 

• We welcome challenge 
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2.2 SCHOOL EVANGELISM AND COMMUNITY INVOLVEMENT 

 
Since Seventh-day Adventist education places special emphasis on spiritual and social growth and 
responsibility, an essential part of applying the school’s philosophy through its program should be the 
provision of opportunities for students to regularly engage in activities that contribute to their personal 
spiritual growth and enable them to practice their faith within the school and its community. 

 

2.3.1 SPIRITUAL NURTURE YES/NO 

The school provides: 

(i)    daily class worships 
Yes 

(ii)   daily opportunities for students to participate in prayer Yes 

(iii)   weekly chapels/assemblies Yes/Yes 

(iv)   annual programs with spiritual emphasis Yes 

(v)    regular opportunities for students to be involved in the planning and implementation 

of these activities 
Yes 

 
Please comment on the success or otherwise of the activities outlined above:  
 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 

  

Two “Weeks of Worship” (WOWs) were coordinated and run in 2017 by our School 

Chaplaincy Team.  These programs were designed to provide the students with security and 

meaning in their faith journey and establish the beauty and peace of depending entirely on God 

for their happiness.  Weekly assemblies are held at Riverside, which aim to build ownership 

and school pride.  It is here that students also sing the national anthem. 
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2.3.2  COMMUNITY INVOLVEMENT AND SERVICE YES/NO 

The school provides: 

(i)     opportunities for students to engage in community organised activities e.g. Anzac Day 
Services, local shows, parades, and competitions 

Yes 

The students at Riverside were involved in the opening Friday night program at the SDA Church “Big Camp” 
in June, 2015.   

(ii)    a range of opportunities for students to engage in support services within: 
         (a)    the school 
         (b)    its church community 
         (c)    the community at large 

Yes 

 

Riverside students contributed to the community through church service programs, community 

service projects, garden produce sharing and visitations.   

 

(iii)   opportunities for all students to participate in some of these activities Yes 
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2.4 SCHOOL PROGRESS TOWARDS ITS GOALS EACH YEAR:  
 

2.4.1 PRIORITY   1: SPIRITUAL DIMENSION OF SCHOOL LIFE:  
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2.4.1.1 BIBLE STUDIES & BAPTISMS 
 

BIBLE STUDIES, BAPTISMS & DECISIONS FOR CHRIST NUMBER  NAME OF PASTOR/S 

Number of students from your school who have made a personal 
commitment to follow Christ. 

37 Pr Alfredo Campos 

 

Number of students from your school participating in Bible Studies 12 Pr Alfredo Campos 

Number of students from your school participating in baptismal 
classes 

2 Pr Alfredo Campos 

Number of students from your school baptised this year 0  

Number of non-SDA parents regularly attending church 2  

 
 
 
 
 
 
 
 

 

Riverside has been intentional, in 2017, about praying for and with students, especially where there is 
discord or emotional insecurity.  The weekly ‘Big Worship’ program, organised by our chaplains, have 
provided a key link to the daily opportunities students have to live and breathe the faith they possess.  
Students are regularly and happily involved in song-leading, prayer, plays and Bible quizzes during this 
special time.  Student and parent counselling has increased markedly since the arrival of our chaplain in 
January, Chappy Annette.  She visits many homes and has helped maintain a ‘heart connection’ between 
home and school.   
 
Singing, praying and Bible reading are an integral part of the individual classroom worship programs and 
students are actively engaged.   
 
The school was asked to present one-hour worship programs at some local churches in 2017 and these 
services were attended and supported by school families who had no faith background.  More than half of 
Riverside’s students are present at these programs.  Staff worships have been a key to preparing for each 
day and teachers play an active role in preparing for and presenting these spiritual lessons for one another.   
 
Riverside’s newsletters are distributed to the three church congregations in Townsville, with a distinctly 
mission-focused flavour.     
 
The Riverside Way, which states our Christian mission and focus, is recited at Assembly each Monday 
morning before singing the national anthem. 
 
This year’s “Zoooma Nooma Festival” was another concert-like event mixed with outdoor games and 
socialising.  The tone and spiritual flavour of the afternoon/evening was very well received by our entire 
community.  

Good News Stories:  
 

A number of meaningful stories have emerged throughout the year where our students and 

some of their family members have been convicted about God and made a stand for him.  Some 

of these students and their parents have started to regularly attend an SDA church in the area, 

however, they are not yet at a place where they have committed to be baptized.  These students 

have become a powerful spiritual influence amongst their peers. 
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2.4.2 PRIORITY   2: CURRICULUM DEVELOPMENT AND TEACHING PRACTICE 
 
 
 
 
 
 
 
 
 
 
 
 
 
2.4.3 PRIORITY   3: STUDENTS, THEIR LEARNING, GROWTH AND DEVELOPMENT 
 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 
 

 
 
2.4.4 PRIORITY   4: PASTORAL CARE WITHIN THE SCHOOL COMMUNITY 
 

 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 
 
 

2.4.4.1 SOCIAL CLIMATE: Please describe the social climate of the school, including pastoral care 

programs (this might also include the school’s commitment to bullying programs)  
 
 
 
 

2.4.5 PRIORITY   5: SCHOOL, PARENTS, CHURCH AND WIDER COMMUNITY IN PARTNERSHIP 
 
 
 
 

 
 
 
 
 
 

The SALT Team leaders were active in working for the student body in 2017. With a determination to 
take advantage of their understanding of Marzano’s methods, staff have continued to provide learning-
centred, technology-rich, differentiated learning programs for their students.  There has been a 
deliberate and measured effort to use the ‘outdoor classroom’ as much as is possible and this is 
something we intend to expand throughout the coming years.  Research suggests that students who are 
outside for at least part of their learning each day are more engaged, less mentally fatigued and more 
readily excited about the content.  Physically active and productive students will be emotionally and 
mentally more effective, too.  Active, oudoor learning was an even greater priority for teachers in 2017. 

Riverside’s service programs, community events, church programs and Big Worship programs have 
been a source of internal security and Christian community.  There are students, parents and staff 
members who seek counsel from our chaplains and there are strong bonds within the wider Riverside 
community.  Teachers pray with their students regularly.  We again elected a range of school leaders 
and leadership teams for 2018 to continue the pastoral care opportunities at student/student levels, as 
well as staff/student levels.  Through the gardening and service programs we are seeing teacher and 
students meet the needs of others through care, assistance and Christian giving.  Teachers visit families 
and have contributed to our service focus through lawn-mowing, food parcels and counselling. 

The tone, or climate, at Riverside has been widely applauded in 2017 by staff and school community 
members, especially since the introduction of the “Riverside Way”.  The revised student discipline system 
has played a part, but the students themselves, particularly in the senior class, have proven to be leaders 
by example in areas of integrity, maturity, industry and dependability.  Being enrolled in the “Better 
Buddies” program has given students a heart for one another – even when the age gap is large.  There is 
almost no bullying at Riverside and the playground is definitely one of the more settled and homogenous 
social group settings you will find anywhere.   
 

Riverside is continuing on the journey of adapting and improving our approaches of teaching practice to 
the varying needs of our student population.  Working closely with ISQ, we are continuing to work through 
a very successful model developed be Robert Marzano, a world leader in educational theory and practice.  
Through this process we are undertaking an overhaul of the way we teach and the students learn. The 
application of these research-based principles is proving extremely worthwhile and producing not just 
some very pleasing academic results but also a culture change within the school.  Through success 
criteria, learning intentions and other “Assessment for Learning” initiatives, students’ learning styles and 
needs are front and centre in teachers’ thinking and planning. 
 
Teaching staff are regularly involved in internal and external professional development, including the 
annual beginning of the year “Connect” program.  Teachers are actively growing their craft through 
appraisals and self-appraisals.  We have high quality educators who are keen to constantly improve. 
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2.4.5.1 PARENTAL INVOLVEMENT: Outline strategies used for involving parents in their child’s education.  

These might include the presence of a P& F Association, SMC representation, parent committees (such as 
for strategic planning), reading programs, volunteer programs 
 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 
 

2.4.6 PRIORITY   6: FACILITIES, RESOURCES AND DAY-TO-DAY ORGANISATION AND MANAGEMENT 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

We were successful in 2017 in applying for funding from the Cancer Council of Qld to cover the infant 
playground with a large shade structure.  This was 50% funded by the grant we received.  In the past 2 
years months there have been a number of areas repainted and completely overhauled – including the 
tuckshop, the staffroom, the administration office, the staff kitchen, the undercover area, the basketball 
court sail repairs, carpets in two rooms, external paintwork and some signage.  We have carried out 
maintenance on fire extinguishers, alarm systems, toilet areas and window coverings.  A vinyl art/craft 
area has recently been added to the upper primary classroom using Home & School funding.   

Like most schools, Riverside operates a “Home & School” committee made up of staff and volunteer 
parents.  The committee has been very active in fundraising, helping needy families, book covering, 
purchasing new carpets for classrooms, funding essentials, organising special events and assisting other 
families with transport.  The parent body is very involved in the day-to-day operations, even though the 
representation is a proportionally small number of parents.  We would love to have more parents volunteer 
to assist in the classrooms with reading and other learning areas.  Parents operate the school tuckshop 
voluntarily and assist with the operation of the gardening program.   
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2.4.7 PRIORITY    7: GROWTH AND DEVELOPMENT  
 

 
 
 
 
 
 
 

 
 
 
 

The ongoing development of the Early Learning Centre will be vital to increasing enrolments into our 
school at the Prep level and in 2017 the ELC enrolments are continuing to increase.  The program is 
attracting new families to the ‘hidden gem’ by the river.  Expanding our gardening program into a 
possible “Fruit Forest” at Riverside is one of the visions staff possess. We applied for government 
funding to install a permanent roof structure over the basketball/tennis courts and successfully achieved 
a grant of $300,000 from the Block Grant Authority of Qld.  Ultimately, enrolments will drive all of these 
proposals and so marketing the school is a significant priority moving forward.  The mission and quality 
of Riverside must remain the central pillars of any future planning for a better centre of learning, and 
these are the reasons most families are excited to have their children enrolled here.  We marketed 
through TV, radio, shopping centre stalls and visits to Early Learning Centres locally. 
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SECTION 3: STAFFING INFORMATION 

 
3.1 TEACHING STAFF QUALIFICATIONS 
 

NAME OF TEACHER QUALIFICATIONS 
GRADES/ 
SUBJECTS 

TAUGHT 

FULL-TIME/ 
PART-TIME 

(please 

specify FTE) 

YEARS OF 

EXPERIENCE 

MEREDITH WATKINS B.ED 
PREP/YEAR 1 FT 17 

LIZ THOMAS  DIP.TCH, B.ED YEARS  
4, 5 & 6 

FT 33 

LARA TYLER B.ED YEARS  
2 & 3 

FT 2 

IAN HUMPHRIES 

 
DIP.TCH, B.ED 

PRINCIPAL FT 23 

  
   

 
3.2 AVERAGE STAFF ATTENDANCE FOR THE SCHOOL: (Based on unplanned absences of sick and 

emergency leave.)  
 

NUMBER OF STAFF 
NUMBER OF SCHOOL 

DAYS 
TOTAL DAYS STAFF 

ABSENCES 
AVERAGE STAFF ATTENDANCE 

RATE 

4 190  31 96% 

 
To calculate Average Staff Attendance Rate: 
 
Number of Staff X Number of School Days – Total Days Staff Absences = Average Staff Attendance Rate 

Number of Staff 

 
 

3.3 PROPORTION OF TEACHING STAFF RETAINED FROM THE PREVIOUS YEAR: 
 
 
 
 
 
 

NUMBER OF PERMANENT TEACHING 

STAFF AT END OF PROGRAM YEAR 

(Head Count) 

NUMBER OF THESE STAFF 

RETAINED IN THE FOLLOWING YEAR 
% RETENTION RATE 

4 3 75% 

 

 
 
 
 
 
 
 
 

We are very pleased to have all but one staff member returning in 2018.  

Emergency and relief teaching days were mostly covered by the principal, but some relief staff were 
necessary in 2017.     
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3.4 CONTINUING PROFESSIONAL DEVELOPMENT (CPD):  
 
3.4.1 TEACHER PARTICIPATION IN PROFESSIONAL LEARNING (Add rows as required) 

 
As of 2009 the CPD undertaken by full-time teachers must be at least 30 hours per year. There are reduced requirements for 
teachers who are employed less than full-time. Further information regarding this requirement is included in Appendix. 

 

DESCRIPTION OF PROFESSIONAL LEARNING ACTIVITIES UNDERTAKEN IN 2017 
AVERAGE 

NUMBER OF 

HOURS 

NUMBER 

OR NAME 

OF STAFF 

INVOLVED 

CONNECT – SDA Schools 
Teaching/Learning Strategies 

Growth Mindset 

SEQTA Training 

 

7 4 

Staff Retreat – Goal setting & visioning for 2017 2.25 4 

First Aid - CPR 2 4 

Arrowsmith Program 8.5 
Liz 

Thomas 

SEQTA Teachers’ Assistant Training  3 
Ian 

Humphries 

ISQ Curriculum Briefings – Townsville  4 Liz 

Sister School – Teaching/Learning Visit - Northpine 6 Lara Tyler 

SEQTA Training 6 
Meredith 
Watkins 

Mentor Visits – fortnightly through year 12 Lara Tyler 

National Future Schools Training – 2 day Expo/Conference 12 
Meredith 
Watkins 

Sister School – Gilson College – Teaching & Learning Strategies 6 
Meredith 
Watkins 

Principals’ Council – Brisbane x3 15 
Ian 

Humphries 

ASA Leadership Conference Melbourne – 2 days 9 
Ian 

Humphries 

ASA Leadership Conference Melbourne – Masterclass training 4 
Ian 

Humphries 

ISQ Action Plan Training - Pauline 2 
Ian 

Humphries 

Mentoring Discussion – Ellen Larson 2 Lara Tyler 

 
 
3.4.2 THE MAJOR PROFESSIONAL LEARNING INITIATIVES FOR THIS YEAR WERE:  
 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 

To maximise our growth in formative assessment processes and strategies, teachers viewed a 

Dylan Wiliam AfL course we purchased.  These strategies were trialled and staff were able to 

arrange with one another to visit and view each other’s lessons where AfL was “in action”.  

First Aid training and CPR were again updated.  We had visits from our consultant at ISQ for 

the corporate SIS (Self-Improving Schools) program which allowed staff to further vision about 

the direction of the learning program.   
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3.4.3 THE PLANNED FOCUS FOR PROFESSIONAL DEVELOPMENT NEXT YEAR IS:   

 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 

3.4.4   EXPENDITURE ON AND TEACHER PARTICIPATION IN PROFESSIONAL DEVELOPMENT: 

Expenditure on PD 
 

Total Number of 
Teachers 

Total expenditure on teacher PD  ( as recorded 
in Financial Questionnaire) 

Average expenditure on PD per 
teacher 

4 $11,136 $2,784 

 
 

• Project-based Learning Initiatives – training for some staff, visitations to PBL schools and 

coaching teachers in formulating PBL units and delivering them. 

• Coaching – train our Learning & Teaching Coordinator to coach teachers. 

• True Adventist Education – training in January for aligning our learning ideals, practices and 

programs to what modern research and church founders revealed to be most effective. 

Some of this has been funded through government and ISQ grant money and includes significant 
travel costs as we endeavour to achieve the best professional development from our remote 
location.  
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SECTION 4: ATTENDANCE DATA 
 
4.1 ATTENDANCE RATES: To the end of November  (for the purposes of this report)  
 

 
TOTAL NUMBER 
OF STUDENTS IN 

YEAR LEVEL 

TOTAL NUMBER 
OF INDIGENOUS 

STUDENTS IN 

YEAR LEVEL 

AVERAGE NUMBER 

OF DAYS 

STUDENTS WERE 

ABSENT FROM 

SCHOOL 

AVERAGE 

NUMBER OF 

DAYS 

INDIGENOUS 

STUDENTS WERE 

ABSENT FROM 

SCHOOL 

Prep 4 0 7 NA 

 
Year 1 

8 1 7 5 

 
Year 2 

10 1 9 23 

 
Year 3 

11 1 11 3 

 
Year 4 

6 1 10 8 

 
Year 5 

3 0 12 NA 

 
Year 6 

5 1 14 18 

TOTAL PRIMARY 
 

47 5   

 
Year 7 

    

 
Year 8 

    

 
Year 9 

    

 
Year 10 

    

TOTAL SECONDARY     

 
 

4.1.1 AVERAGE STUDENT ATTENDANCE RATE: Number of school days x number of students in the 

school = number of possible attendance days 
 
Addition of all days absent by all students = total number of days absent 
Number of possible attendance days – total number of days absent = total attendance 
 

TOTAL NUMBER 

OF STUDENTS 

TOTAL NUMBER 

OF INDIGENOUS 

STUDENTS 

NUMBER OF 

SCHOOL DAYS IN 

PROGRAM YEAR 

TOTAL NUMBER 

OF STUDENT 

ABSENCES 

TOTAL 

NUMBER OF 

INDIGENOUS 

STUDENT 

ABSENCES 

AVERAGE 

ATTENDANCE 

RATE 
% 

47 5 190 497 57 94.4 % 

 
To calculate average attendance rate 
 
            Total attendance__________  x 100 = average attendance rate 
Number of possible attendance days  
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4.2 INTAKE & EXIT DATA:   
 

TOTAL NUMBER OF 

STUDENTS AT THE END 

OF THE PREVIOUS YEAR 

CURRENT NUMBER  
OF STUDENTS  

NUMBER OF STUDENTS 

WHO HAVE LEFT THE 

SCHOOL THIS YEAR 

NUMBER OF ADDITIONAL 

STUDENTS THIS YEAR 

52 47 21 16 

 

4.2.1 OUTLINE REASONS STUDENTS LEFT: 
 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 
 

 
4.2.1 WHAT WERE THE REASONS FOR THE EXTRA ENROLMENTS?   
 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 

 
 
SECTION 5: KEY STUDENT OUTCOMES 
 

5.1 OVERVIEW OF LITERACY/ NUMERACY PROGRAM:  Schools must provide benchmark data but 

they are also encouraged to report a year’s results in the context of previous year’s results and the distance 
the school has travelled. Schools mirror the communities they serve, and it is essential that the information 
reported contributes to a greater understanding of the challenges the school faces. The following responses 
could include descriptive comments of trends over time and on progress against expectations and targets. 
 

5.1.1 OUTLINE ANY STRATEGIES THAT YOU ARE USING TO EXTEND THE MORE CAPABLE STUDENTS 

ATTENDING YOUR SCHOOL. 
 
 
 
 
 
 
 
 
 
 
 

• 8 students relocated with their families to areas outside Townsville. 

• 5 students moved schools within Townsville 

• 2 students left for financial reasons.  

• 6 students graduated from Year 6 

 

• 4 students were new Preps (from siblings) 

• 3 students moved to the Townsville area. 

• 9 students were moved out of other schools due to dissatisfaction.  

 

 

 

The delivery of the Australian curriculum at Riverside is differentiated to ensure students are learning at 
their own pace and their own level.  Extension tasks are administered by the classroom teachers in a 
range of key learning areas, but especially English and Maths.  Owing to the arrangement of the years 
into multi-grade classrooms, students are easily merged with the next year level where their abilities are 
greater than the majority of their peers.  Computer applications and programs like Mathletics and 
Reading Eggs, among others, are utilised to allow students to work ahead of expectation.  In Spelling, 
students are extended to a more demanding list of words. 
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5.1.2 OUTLINE THE STRATEGIES THAT HAVE BEEN IMPLEMENTED IN YOUR SCHOOL THIS YEAR TO 

IMPROVE THE LITERACY AND NUMERACY ACADEMIC OUTCOMES OF STUDENTS DEEMED TO BE 

ACADEMICALLY ‘AT-RISK’. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
5.1.3 BASED ON DISCUSSION WITH YOUR TEACHING STAFF, PLEASE PROVIDE A QUALITATIVE 

ASSESSMENT OF THE STRENGTHS AND WEAKNESSES OF THE LITERACY/ NUMERACY INTERVENTION 

STRATEGIES CURRENTLY OFFERED BY YOUR SCHOOL. 
 
 
 
 
Social climate: describes the social climate of the school, including pastoral care programs (this might also 
include the school’s commitment to bullying programs) 
 
 
 
 
 

 
5.1.4 WHAT ARE THE CHALLENGES TO IMPROVING THE ACADEMIC OUTCOMES OF THE STUDENTS 

ATTENDING YOUR SCHOOL AND THE REASONS WHY ANY STUDENT HAS FAILED TO MEET THE EXPECTED 

BENCHMARKS? 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

The ‘at risk’ students are receiving specialist help from the Teachers’ Aides. The programs they 

are running in both the middle and lower primary classrooms are proving to be very successful 

with parents commenting weekly on the progress of their children.  We have students on 

separate programs in some KLAs to ensure they are able both to experience success in their 

learning and to fill in the learning gaps.  The DRA reading program helps identify, analyse and 

grow students who are ‘at-risk’ with their language and reading skills.  Teachers and Aides use 

one-on-one conferencing and feedback for writing to ensure the process is clear and achievable 

for these students.  Using the ‘Gradual Release’ method, teachers model, guide, share and then 

allow students to work independently on each writing task.  This has been quite successful 

throughout 2017, especially in the lower primary years.  Our ‘data-walls’ assist in tracking 

students who are making little or negative progress and staff discussions around these students 

support individual teachers in modifying and adapting to students’ needs.  The individually set 

learning goals, published on walls to motivate students, has been successful and will be adopted 

more widely by teachers for 2018.    

The main area of improvement we are working towards, is working towards returning to more 

one-on-one assistance and coaching.  Research is showing that learning support in small groups 

doesn’t always meet the needs of individuals and that critical indicators and gaps can be missed 

in a group setting.  Having our Teachers’ Aide working with groups of students in literacy and 

numeracy rotations has been successful. Increased support from our data-walls and PAT online 

testing for all students are already adding to the differentiated approach we take for individual 

learners, and should produce broader strategies and improved student outcomes.  

  

The greatest challenge continues to be the number of students we enrol at Riverside who have 

not been succeeding at other schools and have been attracted to our school because of the 

individual attention and support they receive.  The transient nature of this geographical area 

also continues to be a major factor in this ongoing challenge, especially with many moving in 

and out of Townsville in search of employment opportunities.  
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5.2 NATIONAL ASSESSMENT PROGRAM: Please outline the results from the National Assessment 

Program below. Information regarding indigenous students is required for the IESIP Report.  
 

5.2.1  READING 

YEAR STATE MEAN 
SCHOOL 

MEAN 
 

NUMBER OF 

STUDENTS 

NUMBER 

ABOVE 
 AVERAGE 

RANGE 

NUMBER 

WITHIN  
AVERAGE 

RANGE 

NUMBER 

BELOW 

AVERAGE 

RANGE 

Year 3 425 387 
ALL STUDENTS 12 1 9 2 

INDIGENOUS 

STUDENTS 1 0 1 0 

Year 5 502 453 
ALL STUDENTS 3 0 2 1 

INDIGENOUS 

STUDENTS 0 0 0 0 

Year 7   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

Year 9   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

 
 
 

5.2.2 WRITING   

YEAR STATE MEAN 
SCHOOL 

MEAN 
 

NUMBER OF 

STUDENTS 

NUMBER 

ABOVE 
 AVERAGE 

RANGE 

NUMBER 

WITHIN  
AVERAGE 

RANGE 

NUMBER 

BELOW 

AVERAGE 

RANGE 

Year 3 402 383 
ALL STUDENTS 12 1 9 2 

INDIGENOUS 

STUDENTS 1 0 1 1 

Year 5 461 316 
ALL STUDENTS 3 0 2 1 

INDIGENOUS 

STUDENTS 0 0 0 0 

Year 7   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

Year 9   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

 

5.2.3 SPELLING 

YEAR STATE MEAN 
SCHOOL 

MEAN 
 

NUMBER OF 

STUDENTS 

NUMBER 

ABOVE 
 AVERAGE 

RANGE 

NUMBER 

WITHIN  
AVERAGE 

RANGE 

NUMBER 

BELOW 

AVERAGE 

RANGE 

Year 3 408 425 
ALL STUDENTS 12 3 6 3 

INDIGENOUS 

STUDENTS 
1 0 1 0 

Year 5 496 466 
ALL STUDENTS 3 1 0 2 

INDIGENOUS 

STUDENTS 0 0 0 0 
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Year 7         
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

Year 9   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

 

5.2.4 GRAMMAR AND PUNCTUATION 

YEAR STATE MEAN 
SCHOOL 

MEAN 
 

NUMBER OF 

STUDENTS 

NUMBER 

ABOVE 
 AVERAGE 

RANGE 

NUMBER 

WITHIN  
AVERAGE 

RANGE 

NUMBER 

BELOW 

AVERAGE 

RANGE 

Year 3 437 388 
ALL STUDENTS 12 0 10 2 

INDIGENOUS 

STUDENTS 1 0 1 0 

Year 5 496 419 
ALL STUDENTS 3 0 1 2 

INDIGENOUS 

STUDENTS 0 0 0 0 

Year 7   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

Year 9   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

 

5.2.5 PLEASE COMMENT ON THE NAP LITERACY RESULTS ABOVE. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Maths results and spelling results across the board are showing signs that our new Stepping Stones program 

is starting to impact learning outcomes.  Grammar and punctuation remain relatively low for many students.  

There was a non attempt by one student in the Writing task which greatly impacted averages in Yr 5 Writing, 

and it was anxiety related – for a student who usually writes capably.  Small cohorts are greatly affected by 

simple things like this.      

 

The year-on-year comparisons are less useful than the overall results, but there are definitely many students 

joining the school in year 2 and 3 right now who are moving to Riverside to attempt to arrest academic declines 

for their children.  This 2017 result is not entirely reflective of the school as a whole, but the data has been 

helpful in establishing trends and identifying specific needs in individual students.   
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5.2.6 NUMERACY  

YEAR STATE MEAN 
SCHOOL 

MEAN 
 

NUMBER OF 

STUDENTS 

NUMBER 

ABOVE 
 AVERAGE 

RANGE 

NUMBER 

WITHIN  
AVERAGE 

RANGE 

NUMBER 

BELOW 

AVERAGE 

RANGE 

Year 3 402 404 
ALL STUDENTS 12 1 9 2 

INDIGENOUS 

STUDENTS 1 0 1 0 

Year 5 490 507 
ALL STUDENTS 3 1 2 0 

INDIGENOUS 

STUDENTS 0 0 0 0 

Year 7   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

Year 9   
ALL STUDENTS     

INDIGENOUS 

STUDENTS     

 

5.2.5 PLEASE COMMENT ON THE NAP NUMERACY RESULTS. 
 
 
 
 
 
 
 
 
 
 

 
 
 
5.2.6 PERCENTAGE OF STUDENTS IN THE CURRENT AND PREVIOUS YEAR ABOVE THE STATE MEAN: 
 

YEAR 
READING 

SCHOOL MEAN 
% ON OR ABOVE STATE MEAN 

 Previous Year Current year Previous Year Current year 

Year 3 340            387 0 42 

Year 5 444 453 20 33 

Year 7     

Year 9     

Percentage change =        1.1 % mean increase   

   
 

YEAR 
WRITING 

SCHOOL MEAN 
% ON OR ABOVE STATE MEAN 

 Previous Year Current year Previous Year Current year 

Year 3 374 383 0 42 

Year 5 429            316 33 33 

In Year 3 and Year 5 this year Riverside students exceeded the state mean.  This is pleasing and 
reflects a change in our Maths program, as well as the support structures that are building growth for 
new students.   
 
As always, it is very difficult to draw any strong conclusions in terms of our program’s success or failure 
with such tiny cohorts, but these results speak for themselves with students (especially in Year 3) who, 
majority wise, have been here more than 2 years. 
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Year 7     

Year 9     

Percentage change =         0.2 % mean decrease 

 
 

YEAR 
SPELLING 

SCHOOL MEAN 
% ON OR ABOVE STATE MEAN 

 Previous Year Current year Previous Year Current year 

Year 3 326 425 0 58 

Year 5 480 466 67 33 

Year 7     

Year 9     

Percentage change =         3.7 % mean decrease   

 
 

YEAR 
GRAMMAR & PUNCTUATION 

SCHOOL MEAN 
% ON OR ABOVE STATE MEAN 

 Previous Year Current year Previous Year Current year 

Year 3 336 388 0 33 

Year 5 425 419 0 33 

Year 7     

Year 9     

Percentage change =      10.3 % mean decrease   

 
 

YEAR 
NUMERACY 

SCHOOL MEAN 
% ON OR ABOVE STATE MEAN 

 Previous Year Current year Previous Year Current year 

Year 3 329 404 0 42 

Year 5 462 507 33 67 

Year 7     

Year 9     

Percentage change =      4.4 % mean increase   

 
  

BENCHMARK NOTES 
Information on benchmarks in the Year 3, 5 and 7 tests are sent to individual schools by the Queensland Studies 
Authority. 
 

1. Average Score (School): this is reported on the School Reports for Reading, Writing and Numeracy, in the 
bottom left hand corner; 

2. Average Score (State):  this is reported on the School Reports for Reading, Writing and Numeracy, in the 
bottom left hand corner; 

3. % above benchmark: schools calculate this from the individual Class Reports.  
a. Students below the benchmark are marked with an asterisk 
b. Percentage above the benchmark =  
 

100  -    students with asterisk plus students exempt   x100 
        total students minus absent students 

 
(Note: the Aspects of Numeracy report (Numeracy scale score) should be used to calculate the percentage above 
the benchmark for numeracy. The numeracy scale score is calculated from all items in the Numeracy Test) 
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5.2.5 PLEASE COMMENT ON THE ABOVE RESULTS. 
 
The comments above are very detailed but to sum up, the small cohort sizes make reflecting year-to-year 
impossible.  Looking the performance of ‘matched students’ (students who were here at Riverside for 
previous NAP testing 2 years earlier) is much more relevant, and quite encouraging.  This report does not 
serve that function, but the signs for both the Year 3 and Year 5 cohorts are encouraging with stability in 
their education.  Maths and Spelling are strength areas with Writing and Grammar areas for greater 
attention. 

 
5.3 STANDARDISED TESTING: Please outline what standardised testing is undertaken by the school 

and when this occurs.  
 

STANDARDISED TEST WHEN ADMINISTERED 

PAT Maths (incl. early years test) 
New students January 
June/November 

PAT Reading Comprehension  (incl. early years test) 
New students January 
June/November 

PAT Spelling/Phonics  (incl. early years test) 
New students January 
June/November 

Waddington January 

DRA Feb/Nov 

Schonell Spelling Test A/B 
New students January 
June/November 

 

5.3.1  RESULTS FROM STANDARDISED TESTING: please give a brief overview of what the standardised 

testing results indicated about the students’ academic progress 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
5.4 LEARNING SUPPORT: 
 

YEAR LEVEL 
TOTAL NUMBER 

OF STUDENTS 

TOTAL NUMBER 

OF INDIGENOUS 

AVERAGE 

NUMBER OF 

RATE SUCCESS OF TUITION 

with 1 indicating no discernable 
impact on learning outcomes 

Reading levels in the lower primary group have shown the greatest improvement.  DRA levels have not 
improved at consistently and measurably in the middle primary years.  There are some social/emotional 
reasons for some of these results.  The spelling progress demonstrates that the approach teachers are 
taking, and the extension provided, is working.  
 
Using the Building Numeracy intervention program in concert with this testing has shown results for 
individual students. 
 
We have only begun the PAT testing online in Term 4 so the data will be used to program for 2017. 
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RECEIVING EXTRA 

TUITION 
STUDENTS 

RECEIVING 

EXTRA TUITION 

ESTIMATED HOURS 

OF TUITION 

DELIVERED TO 

EACH STUDENT BY 

END OF THE 

SCHOOL YEAR 

and 5 indicating successful 
intervention & dramatically 
improved academic outcomes 

1 2 3 4 5 

Prep 1 0 100    ✓  

 
Year 1 

3 0 160    ✓  

 
Year 2 

4 1 180    ✓  

 
Year 3 

4 1 180    ✓  

 
Year 4 

4 0 180    ✓  

 
Year 5 

2 0 100    ✓  

 
Year 6 

3 1 80    ✓  

 
Year 7 

0 0 0      

 
Year 8 

0 0 0      

 
Year 9 

0 0 0      

 
Year 10 

0 0 0      

Total 21 3 980  

 
5.4.1 TUTOR DETAILS 

 

TUTOR & QUALIFICATIONS PROFESSIONAL DEVELOPMENT UNDERTAKEN  

Andrea Payne & Tiare Eldridge 
Staff Retreat – Goal setting 
CAPE/CASE Meetings – First Aid/Resuscitation etc 
Meraki Training 
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5.5 COMPUTER USAGE: Outline how many computers you have in the school 

 

CLASSROOM 
NUMBER OF 

COMPUTERS 
RATIO OF STUDENTS 

TO COMPUTERS 
QUALITY OF 

COMPUTERS 

Prep/Year 1 12 2:1 
iPads – 

excellent/good 
iMacs - excellent 

Years 2, 3 & 4 18 1:1 
iPads – good 

iMacs - excellent 

Years 5 & 6 12 2:1 
iPads – excellent 
iMacs - excellent 

Total 42 1.2:1 
Good 

Updated iMacs great 

 
 
5.5.1 HOW ARE COMPUTERS BEING USED TO ASSIST LEARNING?  
 
 
 
 
 
 
 
 
 
 
 
 
 

New interactive whiteboards were installed in January and are being used broadly throughout the delivery 
of the learning opportunities.  iPads and other tablet devices are used for reading activities, spelling, 
document creation in writing and maths (Mathletics).  Students create using various apps in writing and 
other KLAs.  They are a research tool in the middle to upper year levels, for projects, group work and as 
a supplement to reading.  Our iMacs have been a welcome addition to the classroom programs and 
support research skills as well as allowing students to progress through a range of online learning 
programs.   
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SECTION 6: POLICY DEVELOPMENT & IMPLEMENTATION  

 

6.1 SCHOOL POLICIES: Are the following policies current and contextualised for your school?  

 

 POLICY CONTENT DATE OF LAST REVIEW 

 Antidiscrimination 2012 

 Behaviour Management 2016 

 Bullying 2016 

 Child Protection 2017 

 Copyright 2012 

 Critical Incident 2012 

 Curriculum Maintenance and Review 2012 

 Management and reporting of serious incidents 2012 

 Enrolment 2017 

 Fees 2017 

 Gender Equity 2017 

 Grievance settlement 2012 

 Homework 2012 

 Internet Usage 2012 

 OH&S Checklists and Procedures 2017 

 Pastoral Care 2012 

 Privacy 2012 

 Sickbay and Use of Medication 2012 

 Student Welfare 2012 


Staff Welfare 2012 

 Students with disability 2012 
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 COMPLIANCE OBLIGATIONS YES NO 

1. 
Did your school offer a standard assessment in literacy and numeracy to all 
students in Years 3, 5, 7 and 9 (where applicable) in the current year? 

Yes  

2. 
Did your school report to parents of students in Years 3, 5, 7 and 9 (where 
applicable) on their child's achievement against the national literacy and 
numeracy benchmarks in the current year? 

Yes  

3. 

Did your school provide in your curriculum at least 2 hours of physical activity 
each school week for primary and junior secondary students in the current 
year? (The definition of physical activity is deliberately broad to encompass the range 
of physical activities that schools may undertake. It is any form of structured or non-
structured exercise or movement. It may include, but is not limited to, activity such as 
walking, running, dance, the development of fundamental movement skills, swimming, 
basketball or other sports. It could include activities that require physical skills and 
utilise strength, power, endurance, speed, flexibility, range of motion or agility.) 

Yes  

4. 

Has your school made provision for supplying parents with two "plain 
language" student reports in the current year? (The student report must include, 
for subjects studied, an assessment against achievement levels or bands labelled as A, 
B, C, D, E (or an equivalent); and should be clearly defined against specific learning 
standards) 

Yes  

5. Does your school have a flagpole and fly the Australian flag?   Yes  

6. 
Does your school display the Values for Australian Schooling poster in a 
prominent place? 

Yes  

7. 
Does your school display the National Safe Schools Framework poster in a 
prominent place? 

Yes  

8. 
Is your school aware of the requirements to implement the Interstate Student 
Data Transfer Note? 

Yes  

9. 

Has your school made school performance information publicly available by 
June 30, 2017? All schools must publish their report on-line using a URL address 
provided to parents and prospective parents upon request; and in at least one other of 

the following formats: 
▪ A hard copy school annual report provided to parents and made 

available to prospective parents upon request; 
▪ A hard copy newsletter provided to parents and made available to 

prospective parents upon request 
▪ A hard copy school handbook provided to parents and made available 

to prospective parents upon request 

▪ By means of a billboard or sign that is clearly visible to the public. 

Yes  

10. 
Aggregate data about student outcomes is used to inform improvement 
processes. 

Yes  

ADVENTIST  
EDUCATION 

PO Box 51 
57 Leopold Street 

Aitkenvale, Qld 4814, Australia 
Telephone: (07) 4779 3988 
Facsimile: (07) 4779 8891 

Email: rjackson@adventist.org.au 

SDA Schools (Northern Australia) Ltd 
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APPENDIX: CONTINUING PROFESSIONAL DEVELOPMENT FOR TEACHERS 
 
Definition: “Continuing Professional Learning (CPD) enriches teaching and learning through 
involvement in a diverse range of formal and informal activities. Such activities enable teachers 
individually and collectively to enhance their skills, abilities, values, knowledge and 

understanding”. (Queensland Consortium for Professional Learning in Education, 2005) 
 

Table 1: CPD activities include but are not limited to the examples below  
 
 Active involvement in courses, workshops, seminars, conferences, summer schools  
 
 Presenting to colleagues on classroom practices, research findings or contemporary issues in education  
 
 Engaging in formal meetings of staff to discuss approaches to teaching/learning  
 
 Leading school-based curriculum and/or policy development  
 
 Undertaking educational research/action research projects  
 
 Observation of another teacher’s exemplary practice  
 
 Active contribution to system initiatives, pilots, trials and projects  
 
 Visits to other schools to explore teaching and learning or curriculum innovation  
 
 Formal short courses, online courses relevant to teaching context  
 
 QSA syllabus, curriculum and assessment in-service  
 
 QSA moderation and/or district/state panel and syllabus development and committee processes  
 
 Academic study leading to a qualification in education or field related to teaching area  
 
 Development through providing collegial professional support for pre-service or beginning teachers as part of  
        supervising/mentoring role  
 
 Establishing/coordinating learning circles, study groups, discussion groups  
 
 Active engagement in professional associations, networks or committees of major educational bodies  
 
 Contributing articles to professional journals and relevant publications  
 
 Structured networking with teachers across schools  
 
 Active involvement in overseas teacher exchange  
 
 Professional reading- teacher professional journals etc  
 

 
The CPD undertaken by full-time teachers will be at least 30 hours per year. There are 
reduced requirements for teachers who are employed less than full-time (see table 2 below). This 
CPD may include the professional development that occurs during pupil free professional 
development days as well as other professional development opportunities. 
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Table 2 Pro-rata CPD requirements for teachers employed less than full-time  

Days/ hours of teaching employment per year*  CPD requirements per year  

200 days and above [1000 hours and above]  At least 30 hours  

160 - 199 days [800 – 999 hours]  At least 25 hours  

120 – 159 days [600 – 799 hours]  At least 20 hours  

80 - 119 days [400 – 599 hours]  At least 15 hours  

40 – 79 days [200 – 399 hours]  At least 10 hours  

 

• A full day = five hours 

 

 

Appendix: Annual Reporting Policy for all Queensland Schools  
 

 

The Education (General Provisions) Act 2006 (the Act) Section 423 (1) provides that the Minister may approve a 

policy about the publication by a State school principal and non-State school governing body of an annual report 

containing information on the school, its policies and data on the student outcomes for all persons enrolled at the 

school in the previous year. State school principals and non-State schools governing bodies must comply with the 

approved policy. 

The policy, which is presented as a checklist of all Queensland and Australian Govern ment requirements, has been 
approved by the Minister and sets out the annual reporting requirements for all State and non-State schools.  By 
publishing this information, Queensland schools will meet the reporting obligations required by both the 
Queensland and the Australian Governments.   

Further guidelines on the preparation and publication of schools’ reporting information, including advice on how to treat 
information regarding small numbers of students to ensure privacy, is available at 
www.education.qld.gov.au/schools/reporting. 

 
Policy Intent 
Effective school reporting provides parents, staff, students and the community with meaningful information 
about schools. All Queensland schools are required to publish a minimum set of information for parents 
and the community. This Schools Reporting Policy will ensure that all schools report similar information 
that complies with Government requirements in a clear and comprehensive manner.   

Mandatory information to be published by 30 June every year  

Descriptive information 

 Whether the school is State, independent or Catholic 

 The school’s address 

 Total number of enrolments  

 Year levels offered 

 Whether the school is co-educational or single-sex 

 Distinctive curriculum offerings. Regular subjects do not need to be listed.  

 Extra-curricula activities. Descriptions of the activities should be provided, particularly those that 

involve a significant number of students.  

 The social climate of the school, including pastoral care programs 

 Strategies used for involving parents in their child’s education 

 Links to school web pages or the title of a school-based contact person for further information on the 

school and its policies 

http://www.education.qld.gov.au/schools/reporting
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Staffing Information 

 Qualifications of all teachers  

 Expenditure on and teacher participation in professional development 

 Average staff attendance for the school, based on unplanned absences of sick and emergent leave 

for periods of up to 5 days 

 Proportion of teaching staff retained from the previous school year 

 

Key student outcomes 

 Average student attendance rate (%) 

 Reading, writing and numeracy (and spelling from 2009) benchmark results for Years 3, 5 and 7 

(and Year 9 from 2009) as follows:  

 average scores for the school 

 average scores for Queensland. The Queensland Studies Authority will provide schools with 

the relevant data in relation to each school and the Queensland average  

 percentage of students in the current and previous year above the national benchmark. 

Information to support schools to report this is available at 

www.education.qld.gov.au/schools/reporting and in the ISQ Reporting Template 

 schools that do not conduct Years 3, 5 or 7 (and Year 9 from 2009) literacy and 

numeracy tests are to report this school policy 

 Apparent retention rates for Year 8 to 12. Schools may also report on real retention rates. Additional 

information related to retention rate reporting is available at www.education.qld.gov.au/schools/reporting and 

in the ISQ Reporting Template 

  Year 12 outcomes. Schools have been provided with a full set of information by the Queensland Studies 

Authority and are to report a subset on school websites as follows: 

 total number of Senior Certificates awarded 

 percentage of Overall Position (OP)-eligible students with OP 1-15 

 percentage of students awarded Senior Certificate and awarded a Vocational Education and 

Training (VET) qualification 

 percentage of students awarded Senior Certificate with OP-eligibility or awarded a VET 

qualification 

 percentage of Queensland Tertiary Admissions Centre applicants receiving an offer. 

 Value added – schools are to present information in plain language on their value added in the most 

appropriate way according to each school’s circumstances 

 Information, in plain language, about parent, teacher and student satisfaction with the school. 
 
 

Mandatory information to be published by 30 September each year   

 Post-school destination information from the current Next Step survey as follows: 

 background information on how the Next Step survey was conducted 

 school response rate to the survey 

 definitions of main destinations 

 summary of findings in relation to main destinations of students 

 chart showing main destinations of students. 
 
 

http://www.education.qld.gov.au/schools/reporting
http://www.education.qld.gov.au/schools/reporting
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Recommended optional information to be published by 30 June each year 

Schools are also encouraged to publish the following additional information:  

 how computers are used to assist learning, using narrative to describe the strategies  

 Year 2 Diagnostic Net results 

 school progress towards its goals for the year.   
 

Schools may include any other information that may be of interest to parents and the community.  

 

Publication format  

The information is to be presented on the school’s website and via one other format including: 

 hard copy school annual report to parents and prospective parents available on request 

 hard copy newsletter to parents and prospective parents available on request 

 hard copy school handbook to parents and prospective parents available on request 

 by means of a billboard or sign clearly visible to the public inside or outside the school.  
 

 

Publication timeline 

All schools are to report the above information relating to the school’s operations and outcomes in the 

previous year. The majority of this information is to be published by 30 June of each year. However, post-

school destinations information is to be published by 30 September of each year.  

 

For further details or to access this document and related materials, schools are encouraged to visit  

The Department of Education, Training and the Arts website: 
www.education.qld.gov.au/schools/reporting. 
 

http://www.education.qld.gov.au/schools/reporting
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